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Vendor Oversight &
Fee Reasonableness

Best practices for evaluating partners, governing compensation, and ensuring
fiduciary accountability

Vendors serve the plan. They do not govern the plan.

IN THIS PAPER RELEVANT FOR

This final paper explains how Tribal Nations Health Tribal councils, Tribal chairs, executive leadership,
applies TrustFirst Architecture to vendor oversight, Tribal finance, human resources, enterprise boards,
fee reasonableness, compensation transparency, benefits committees, procurement leaders, risk
conflict management, and fiduciary accountability. It managers, legal counsel, brokers, TPAs, PBMs,
closes the Evidence Library by showing how every stop-loss partners, networks, wellness partners, and
vendor, dollar, decision, and performance obligation advisors responsible for vendor accountability.

must operate inside sovereign healthcare

governance.

Sovereign healthcare governance becomes real when every vendor operates

inside the architecture.

Educational note: This paper is for executive education and institutional discussion only. It is not legal, tax, accounting, actuarial, medical, or
compliance advice. Plan-specific decisions should be reviewed with qualified counsel and appropriate advisors.
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Executive Summary

The TrustFirst™ Evidence Library closes with vendor oversight because governance is ultimately tested where outside
parties touch the plan. Brokers, TPAs, PBMs, carriers, stop-loss markets, provider networks, data platforms, clinical
partners, compliance vendors, and wellness partners may all serve a Tribal health plan. But service is not sovereignty. A
vendor relationship becomes sovereign only when it operates inside defined authority, transparent economics,
documented accountability, and continuous fiduciary supervision.

Paper 01 established that healthcare sovereignty requires governed infrastructure. Paper 02 defined the TrustFirst™
governance framework. Paper 03 showed how medical, pharmacy, dental, vision, wellness, and traditional medicine can
be aligned inside one plan strategy. Paper 04 exposed pharmacy as a place where sovereign value is often lost or
reclaimed. Papers 05 through 07 addressed data, wage and benefit-dollar traceability, and performance transparency.
Paper 08 brings the system to enforcement: vendors must serve the plan, not govern it.

The conventional healthcare market often rewards fragmentation. Each vendor may hold a piece of the record, a piece of
the money flow, a piece of the data, a piece of the contract, or a piece of the economic value. That does not require bad
actors. It is the market structure. In Indian Country, however, every dollar that enters, exits, supports, offsets, or is
generated by the health plan is a sovereign dollar. It cannot be left to extraction, opacity, or undocumented discretion.

Tribal Nations Health uses TrustFirst™ Architecture to create a different standard. Vendor compensation must be visible.
Fee reasonableness must be reviewed. Conflicts must be managed. Data must be accessible. PBM value, rebates,
credits, recoveries, administrative fees, stop-loss reimbursements, and plan-generated value must be traceable. Every
vendor operates inside the architecture. Every dollar follows documented authority.

| Final Governance Standard

A sovereign health plan is not fully governed until every vendor, every fee, every dollar, every decision,
and every performance obligation can be traced inside one fiduciary record.

Vendors Are Necessary. Vendor Control Is Not.

Strong health plans require capable partners. A TPA may process claims. A PBM may administer pharmacy benefits. A
stop-loss carrier may price catastrophic risk. A network may provide provider access. A broker or market access entity
may support placement. Clinical partners may support navigation, chronic condition management, behavioral health, or
member advocacy. Traditional healing, wellness, and community-health partners may support the broader Walking in Two
Worlds health strategy.

TrustFirst™ does not reject vendors. It rejects vendor-controlled governance.

Administration is not governance. A vendor can perform its function well and still leave the plan exposed if authority, data,
compensation, performance, and decision records are not supervised through a fiduciary framework. A plan can function
and still lack control. Claims can be paid while the money flow remains unclear. Reports can be delivered while the
underlying economics remain incomplete. Renewal options can be presented while the Tribe still lacks the evidence
needed to govern.

For Tribal Nations and Tribal enterprises, this distinction matters. Healthcare vendors are not merely serving an employer
plan. They are operating inside a sovereign health economy funded by community resources, enterprise revenue, federal
program dollars, employee contributions, and long-term obligations to workers, families, elders, and future generations.
The standard must be higher.

Indian Country Requires a Different Vendor Standard

Large national firms may bring scale, market surveys, carrier relationships, benchmarking tools, and vendor access.
Those capabilities may have value. But scale alone does not create sovereignty. A national benefits model built for the
commercial market cannot simply be repackaged for Indian Country and called aligned.
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Indian Country is not a market vertical. Tribal Nations are sovereign governments and sovereign employers with unique
duties, histories, cultural systems, financial structures, enterprise workforces, and community obligations. The health plan
must be governed accordingly.

The conventional benefits market is often built around extraction rather than circulation. Value can be captured through
spread, rebates, administrative fees, opaque pricing, network charges, data control, vendor compensation, stop-loss
arrangements, and contract terms that are difficult to verify. That does not mean every vendor acts improperly. It means
the structure must be governed.

Tribal Nations Health is Native-led and sovereign-first. We begin with authority, not a vendor menu. We ask who governs,
who controls the truth, who validates the money flow, who documents decisions, who supervises conflicts, and whether
value circulates back toward the Nation, the plan, employees, families, providers, prevention, reserves, ancestral
wellness, and living traditions.

Fee Reasonableness Is a Fiduciary Function

Fee reasonableness is not simply asking whether a fee seems common in the market. It is the disciplined review of what
the plan pays, what the vendor provides, what alternatives exist, what conflicts may be present, how compensation is
disclosed, and whether the arrangement serves the interests of the plan.

In a TrustFirst™ environment, fee reasonableness is part of fiduciary stewardship. It belongs in the record. The plan
sponsor and delegated fiduciaries should be able to show what was reviewed, why a vendor was selected or retained,
how compensation was evaluated, what performance standards apply, and how the arrangement will be monitored over
time.

Conventional vendor management TrustFirst vendor governance

Vendor contracts are reviewed mainly at renewal. Vendor authority, fees, performance, conflicts, and documentation
are reviewed year-round.

Compensation may be disclosed in separate Compensation must be visible, understandable, and tied to
documents or buried in pricing. documented authority.

Reports are accepted from each vendor separately. Vendor data reconciles into one fiduciary governance record.
The plan sponsor reacts to problems after they TrustFirst creates monitoring, escalation, review, and correction
surface. pathways.

The market defines what is normal. Sovereign governance defines what is acceptable for the plan.

The Casino Cage Method Enforces Vendor Accountability

Every serious financial system has a control point. Tribal gaming operations have the cage. Banks have custody and
reconciliation systems. Trusts have trustees. Investment platforms have custodians. Money does not move casually in
high-accountability environments.

Healthcare should be governed with the same seriousness.

The Casino Cage Method creates the financial control point inside TrustFirst™ Architecture. Claims funding, vendor
payments, PBM arrangements, rebates, credits, recoveries, stop-loss premiums and reimbursements, administrative fees,
network charges, and approved wellness or traditional medicine funding pathways must be visible, authorized, reconciled,
and documented.

This is where vendor oversight becomes enforceable. No vendor should extract value outside documented authority. No
vendor should define its own compensation. No vendor should retain plan-generated value that belongs to the health plan
economy. No vendor should control the only version of truth. Vendors operate inside the architecture.

| Casino Cage Vendor Standard
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Every dollar connected to a vendor relationship must be capable of being traced to documented authority,
approved compensation, plan purpose, and fiduciary review.

What TrustFirst Reviews

Vendor oversight must be practical, not theoretical. TrustFirst™ creates a governance record that allows Tribal leadership,
finance, HR, enterprise boards, fiduciaries, and counsel to understand how the vendor ecosystem is performing and
whether each relationship supports sovereign plan objectives.

e Vendor contracts, service agreements, administrative services agreements, PBM arrangements, stop-loss terms,
network agreements, and data access provisions.

e Fee schedules, commissions, consulting fees, administrative charges, rebates, credits, spread, recoveries, offsets,
performance guarantees, and other forms of compensation or plan-generated value.

e Claims performance, pharmacy economics, large-claim activity, stop-loss reimbursements, network access, member
service, eligibility administration, reporting quality, and operational responsiveness.

e Conflicts of interest, vendor affiliations, compensation incentives, data ownership issues, renewal leverage,
termination rights, and fiduciary decision records.

e Documentation showing who had authority, what alternatives were considered, what risks were identified, why
decisions were made, and how performance will be monitored.

This record matters because leadership cannot defend what the institution cannot prove. Documentation is institutional

armor. By renewal, the plan should already be understood. By audit, the record should already exist. By leadership

transition, the governance structure should still stand.

Vendor Oversight Must Support Member Health

Vendor oversight is not only a finance exercise. It also affects access, trust, care quality, member experience, and cultural
alignment. A low fee is not reasonable if the service fails the people. A vendor platform is not successful if members
cannot navigate it. A pharmacy arrangement is not aligned if it saves on paper but creates access barriers or hides value.
A wellness program is not sovereign if it ignores the traditions, identities, and daily realities of the community.

TrustFirst™ therefore evaluates vendors through both financial and human measures. The plan must be economically
disciplined, but it must also serve the people it was created to protect. This is where Walking in Two Worlds matters.

Walking in Two Worlds brings Western medicine, traditional medicine, ancestral wellness, cultural continuity, and living
traditions into and alongside the self-funded major medical plan where authorized by the Nation. Vendor oversight must
be able to support that integration. A partner may serve a clinical role, a pharmacy role, a navigation role, a data role, a
traditional healing role, or a daily wellness role. Each must operate inside the governance structure without erasing the
other world.

The goal is not to force traditional medicine into a generic wellness category. The goal is to create structure so culture can
be durable. Traditional healing, ceremony, foodways, movement, family systems, land, language, prevention, and daily
practice can be supported with respect when authority, funding pathways, documentation, and community priorities are
defined.

The Year-Round Vendor Governance Cadence

Vendor oversight cannot occur only at renewal. Renewal is too late to discover fee problems, data gaps, pharmacy
leakage, service failures, stop-loss exposure, or member access issues. TrustFirst™ organizes vendor governance into a
year-round cadence.

Cadence Vendor governance focus

Monthly Service issues, claims and pharmacy activity, funding status, member access concerns, large
claims, eligibility problems, and emerging vendor exceptions.
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Cadence Vendor governance focus

Quarterly Fee reasonableness, PBM economics, data quality, vendor performance, stop-loss exposure, rebate
or credit tracking, and documentation updates.

Annual Strategic renewal, vendor benchmarking, compensation review, contract review, plan document
alignment, performance guarantees, and fiduciary file certification.

Event-driven Vendor change, audit request, leadership transition, major claim event, stop-loss shock, acquisition,
workforce restructuring, service failure, or material contract issue.

The purpose of the cadence is not bureaucracy. The purpose is control. A governed plan does not wait for problems to
become crises. It monitors, documents, corrects, and preserves the record continuously.

Completing the Evidence Library

This final paper brings the TrustFirst™ Evidence Library back to its foundation. Healthcare sovereignty is not achieved by
funding care alone. It is achieved by governing the system through which care is financed, delivered, measured,
documented, and sustained.

Across the series, the doctrine is consistent. Self-funding is not control unless the dollars are governed. TrustFirst™ is
both a software-supported fiduciary ecosystem and an operating doctrine. The Casino Cage Method creates the financial
control point. Data is a sovereign asset. Vendors serve the plan, but they do not govern it. Documentation protects
leadership. Fee reasonableness and vendor accountability must be continuous. Culture must be infrastructure, not
decoration.

The closing movement of the doctrine is human. A sovereign health plan cannot stop at claims, contracts, rebates, and
reports. It must support health as lived by the people: Western medicine when needed, traditional medicine where
authorized, ancestral wellness, prevention, daily practice, language, foodways, ceremony, family, land, and living
traditions. That is the deeper meaning of Walking in Two Worlds.

Return Multiverse carries that continuity beyond the plan document. Tribal Nations Health anchors healthcare
governance. Return Studios supports narrative authority. Medicine Bundle Provisions supports material and supply
sovereignty. LifeWays Daily Rituals supports daily integration. Together, these paths help ensure that healthcare
sovereignty becomes durable, visible, practiced, and understood across generations.

Closing: The Standard Going Forward

Large firms may manage pieces of the health plan. Tribal Nations Health governs the architecture where authorized by
the Nation. That is the difference.

We are not trying to make Tribal health plans look like commercial employer plans with better reporting. We are building a
sovereign health plan model that treats every dollar as sovereign, every vendor as accountable, every decision as
documentable, every data source as governable, and every health strategy as responsible to both present needs and
future generations.

That is why this Evidence Library ends with vendor oversight. The doctrine becomes real only when every outside party
operates inside the structure. Trust is not assumed. Trust is designed. Trust is documented. Trust is governed.

Healthcare sovereignty will not be sustained by fragmented vendors, annual renewals, opaque economics, or symbolic
alignment. It will be sustained by governed systems, accountable partners, transparent dollars, protected leadership,
ancestral wellness, and living traditions carried forward with discipline.

TrustFirst Closing Standard

The future of Tribal healthcare is sovereign, fiduciary-governed, financially controlled, culturally aligned,
and built to endure.
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